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JdTeH, WY TR 3R fefTed fauum & siet o df HfY S 9H-Sa=ivor e
T IATEHT aHI §¢ Ah ¢ |

11. Fifava gema

AT H 18-35 3TY-GT1 & HYDI, ICRERI, PV AoIGR!, AR ATAD! quT ST AT B
UollenRur fosan ST a1feu | 39 faftd waal & fore At o-ai iR Iuetsar &
qaigH @I off G|

S8R 7 3id Siid $ad 0.39 W 8 P HRUI ATGHTd AXH-WIHG e =0 3

B g [11]1 UTH Gad I YD SdICH g & ATeHH J ¢aey, TIaR e, Y Aqur

wﬁqﬁw%@mﬁﬁwmmﬁmmmaﬁ
|

P B Had BUA G F U H TRJd B & Iolg §Iol IdATGH, Ure=Ta, Sfad
@G, AN W, g7 JTE, AYHE! UTel, Hodurer, o 9T 3R HiY uRagT o
I SIS awad g1 URIEm & WY Hfid Yot iR JeR-Uud Iuds
ERRIEIEISIIHY

T 3R GO yR & H ol qur wfesrdl & o WU oy, gd-Rita, d-HeRro,
ST, UfHT 3R TR UT STl fadmfid & ST 91T | 39 Wd & d1eR R gaT
SR I BIT 3R TSIl ot IR A IuS F¢it [4] |

P AR P AP gD Holg & Folld UIRAfed BN JaT Uerar s ST Aeu|
oret Tterr, HicARht &1 JRRAT ITANT, A goTs, Bels, Hay-UaeH, A= Jare iR
U3 W el § UrRI&0r § 39! Sdigdhdl 3R Hoigs] giH! 9¢ gl ¢ |

TARI & §1G HIY TeY H arelt Afgarsit 3R garsi & 11 W faH UgaH, SR
B, UFRAE0T R IUHRUN TGl U HRI5 o1 a1et | YH & e w@iftd &
3T 7 1 ISR SR dRAMAS FUB Bl SATGH AISIS T TS &I TR aAD

gl

garefl & F A TC @ &1 o I Had Wl ab AT HAT Tt gl ATHon
TRIRGHR T, ARAT JdT, HeRUT, URdeH, FHfur 3R oY 32 &1 fahr auiR 8 Iuds
TR GHAT & | P TUT IR-B 37 HT QIRT07 Arefior garsft Hf vt €0 F 87 I I3
351 H IgTadl B [2] |

fyerR o Y gfa & foru SoR-Tus, waa-fafadieru sk Ides e+l & Aolgd
BT SHALISH Tl 71§ [9]1 AT H Jar-TaTferd $uS IdIcdh 6+ &l AHeH
3MTE Y, IUS YU, UIRHRUT 3R fefored fagt & urufiresar &t ot =nfgul

12. frsd

TRl S & W TIeT & fob JoT DT SR P Ao o wrecht Iueree T yeis
DI Y & oY IaTeH, IdEhd %? —Fﬂﬂ’r TR R HEW@YU! gl & | TES
T o YTHD BT 74.23% HV TR R o1 TUT S AGGRT B W& B 9 2.51 T |
AT HN ToIg! &1 I U ISR B ARGH 3R SRR Thfa & i ]

TORRR § 4, Haw! 3R il & Idledhdl Isd Hd I $H U1 T | g 39
JATCHAT-3MR & 3D BRI §, T Y7 BI SUadl THT R HY S T0F 9 g,
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TG g, BUA-a3 T B 3R Hels-uyTd &ffd & A1eqd o 39 3R $I 967 I« g
Tag=Nadr [ARAT0 & IR JaT H-91 H 20% HH F IATGT H THT 6.48% H
10.56% A% RTGC YT B, Hﬁ&mmﬁmwﬁ&rﬁqﬁqﬁm|

ga] HN-HRITA B THAT BT GHIYE Had Jarell Wl § §7 3§ DI 30T IR 4
T2 I SN B AHYE, WIS !-Tel, THFoHS AR ITH-3UR §HT 31awaHh
gl UHfed ARAHIGHRU, HY-ULwhRu, Afgdl Td gal $uD] S YRIFT H-d],
DI, SATGH TS 3R AT TR-HY ISR &1 THGT TRAT B 1 IR B
3HfIH IS qYl feHhIS &1 Il 5|
e

1. YR PR, $Y Td fHIAM S TAed, “URd T $YD| Td HY Toigl Dl GBT: ST

2001 T4 2011," :rgﬁ'c'_vﬁ, 2020.

2. 9. RTGUA, TH. faoaarar iR 9. SifarF, “URd & gaT anuiRr o i &7 TegR,” gal
HYD §91, UTadd B He, 9. 221-251, 2024.

3. SHRRIBIT o1 WiTeH, garsit & e Iy JsR vgfal 2024, fomar, 2024,

4. YRAW YEYE TRM TS, a1 e dioqn gomER, o1fie JageR eriad, YRd
WPR, 75 faeh, 2019,

5. . GHRIE, HY T a7 ASHIR St JUTaTE: e, 3R AT, =N S @ S 131, . dt.
R ST 47 I, AITsT, 2018.

6. TH. TAIIGHR MR . s IAY, ‘FAlcd & IoNI T <favl T &3 H P m-3ruma § Fues
B HUD IUHITA]” BE TdhedR Rad oHd, TS 6, 3 2, 2018.

7. ud MERmd, §. SYEEIRE, T AR, T Afdelar, . dwie 3R uH, S, iy &5 § S
mﬁ%qﬁfwaﬁﬁwﬁvﬂﬁaﬂ Thfead 31 ufstier 8, WS 10, TG 937657, 2022.

8. SIRIITI 97 W4 Td A fap™ TRIM, YRA JoFR RUIE 2024: Far JovIR, & iR
BRI, a1 Td % faaet, 2024,

9. € Fa R T8 WfRq, P 9f Fiar: fgR & forg st ok ~ferra Surdt &t vgar - gt
SRR SMffes Srgee uRiwe, 7% faeat, 2021.

10. . S, H19 3R 0. T, STe, “ITeA 1 Rigid,” SR gomitte Ry, Ws 18, 3@ 1, T.
139-165, 1928.

11. fo oy, foeR WReR, fagr snffe Tderr 2019-20, ger, 2020.

12. YRd & HeTUSI® Td ST0MT 3gad, fSTel SoMT gRaeT: GoeRgR, SFRTUFT 2011, =18
foeeh, YR RBR, 2014.

13. YRd & HeTUSI® Td ST0MT 3gad, fSTe SoMT gRaeaT: GoRpRR, SFRTUFT 2001, =18
feeht, YR TRBR, 2004.

14. Y Td UM Hearor HA71a, HN FTHIUFT 2015-16, HRA IRBR, 5 [, 2019.

Published By: National Press Associates Page 69
& Copyright @ Authors



